Conflict of Interest Policy

The purpose of this conflict of interest policy is to protect Shadyside Action Coalition (SAC) interests when
it is contemplating entering into a transaction or arrangement that might benefit the private interests of an
officer of SAC or might result in a possible excess benefit transaction. This policy is intended to
supplement, but not replace, any applicable state and federal laws governing conflicts of interest
applicable to nonprofit organizations.

In connection with any actual or possible conflict of interest, a SAC officer must disclose the existence of
any financial or non-financial interest and be given the opportunity to disclose all material facts to the
Board or Executive Committee. Any officer may recuse themselves at any time from involvement in any
decision or discussion in which the officer believe they may have a conflict of interest, without going
through the process for determining whether a conflict of interest exists.

After disclosure of the financial interest all material facts will be disclosed and reviewed, including
discussion with the interested person. Upon request by a Board member the material facts of a
nonfinancial interest will be reviewed, including discussion with the interested party. Then the potentially
conflicted Member shall leave the Board or Executive Committee meeting while the determination of a
conflict of interest is discussed and voted upon. The remaining Board or Executive Committee members
shall decide if a conflict of interest exists.

If the Board or Executive Committee has reasonable cause to believe a member has failed to disclose
actual or possible conflicts of interest, it shall inform the member of the basis for such belief and afford the
member an opportunity to explain the alleged failure to disclose. If, after hearing the member's response
and after making further investigation as warranted by the circumstances, the Board or Executive
Committee determines the member has failed to disclose an actual or possible conflict of interest, it shall
take appropriate disciplinary and corrective action.

The names of the persons who disclosed or otherwise were found to have a financial interest in
connection with an actual or possible conflict of interest, the nature of the financial interest, any action
taken to determine whether a conflict of interest was present, and the Board's or Executive Committee's
decision as to whether a conflict of interest in fact existed.

The names of the persons who were present for discussions and votes relating to the transaction or
arrangement, the content of the discussion, including any alternatives to the proposed transaction or
arrangement, and a record of any votes taken in connection with the proceedings.

Each director, principal officer and member of a committee with Board delegated powers shall annually
sign a statement which affirms such person: has received a copy of the conflict of interest policy, has read
and understands the policy, has agreed to comply with the policy, and understands SAC is charitable and
in order to maintain its federal tax exemption it must engage primarily in activities which accomplish one
or more of its tax-exempt purposes.

Policy Against Discrimination

The Shadyside Action Coalition (SAC) does not and shall not discriminate on the basis of race, color,
religion, gender, gender expression, age, national origin, disability, marital statue, sexual orientation, or
military status in any of its activities or operations. These activities include, but are not limited to, electing
board officers, selection of volunteers or venders, and provision of services. SAC is committed to
providing an inclusive and welcoming environment for all members, volunteers, and venders.

